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Leadership is wide and can be defined in different ways based on its context. Leadership is simply the power to persuade. To be persuaded by another person is simply to allow the person’s thinking, reasons, and logic to prevail. For effective leadership, certain traits, skills, knowledge and behavior must be in place (Siraj-Blatchford & Manni, 2007). This will enable the leader to persuade the followers and for them to fully, and voluntarily entrust their behaviors and attitudes to his or her judgment. Among the many traits required for effective leadership, critical thinking skills are very vital. 
Critical thinking is basically a process of thoughts based on personal preparation such as training, education, experience or acquirement of certain thinking tools and skill. Critical thinking is a matter of gaining knowledge of the fundamental theories of the different processes of thinking and practicing them in a number of circumstances to develop skills in their uses. Gaining skills in the use of critical thinking is as simple as building skills in any other way, either physical or mental (Popil, 2011). Developing critical thinking skills is basically learning the fundamental theory and converting the knowledge gained into practical skills in the situation at hand. A leader who has critical thinking skills can effectively understand reasonable connections between ideas and discover the significance and importance of arguments. In addition, the leader is able to notice irregularities or any mistakes in reasoning and come up with proper decisions (McVey, 1995). 
Application of critical thinking skills is important not just to leaders but to everyone in every aspect of life. In my academic courses, I greatly purpose to become a better critical thinker. As defined earlier, critical thinking is a process of thought based on personal preparation. I therefore intend to be functionally objective of my internal thoughts which are basically the best design for successful and well-organized responses to any external stimuli. In other words, I plan to always know what I should do next. Simply, in my academic courses and in other areas of day to day activities, I purpose to use my common sense. Like leadership, academics and any other activity in life is goal oriented. Therefore, having the knowledge of what you have to do next at every point in the succession of an event, towards achieving tasks or goals is always the desired result critical thinking. Common sense is greatly important in knowing what one has to do next, and it is simply what many refer to as critical thinking (Popil, 2011). 
Critical thinking starts with the confirmation of what one knows, both the past and the present. It then progresses to preparation for how one should act and respond in future. In my academics and in other areas, I have planned to progress in thought in any way, starting from the known to the unknown (McVey, 1995). To ensure that this is achievable, I have purposed to always confirm that what I know is true and accurate. This process is crucial in developing and achieving the required knowledge. When the data I have is confirmed as accurate and true, it qualifies to be facts. However, when some criterion is added on the facts, some information is gained. When the information gained is confirmed and retained, it constitutes to knowledge, which is vital for critical thinking (Siraj-Blatchford & Manni, 2007). 
 I would also apply critical thinking in my workplace by ensuring that I focus on the future beyond the projected time that I would be in a certain position. I would focus on creating a bigger problem for either my followers or successor to solve in the future. I will plan to be a better critical thinker by focusing on greater challenges in the future other than chasing just the current problems. Through critical thinking skills, as a leader in the workplace, I shall be able to clearly foresee the distant future, implant that dream in the minds of my followers and lead them in developing that future (Siraj-Blatchford & Manni, 2007). Regardless of the consequences that may come after, I shall apply critical thinking skill as a leader to make decisions for longer terms, with broader expectations and implications and ensure that the consequences shall be dealt with within my term instead of passing them on to whoever comes after. Critical thinking skills are applicable in leadership, in academics, in the community, at the workplace and in almost every day to day activity. However, the approach is simply being goal oriented and always having the bigger picture of the future (McVey, 1995). 
In conclusion, research has not fully defined leadership and the content of its development. However, exploratory theories indicate that critical thinking is one of the essential qualities of an effective leader. As stated earlier in the text, leadership is basically the power to persuade followers, and for the leader to effectively persuade his or her followers, he or she must have greater thinking abilities. Every leader must have critical thinking skill, which is simply defined as the development of common sense, or knowing what to do next. To effectively apply critical thinking skill, one should have a thinking process the proceeds from the known to the unknown. An effective leader starts by verifying what he or she thinks she knows and then proceeds to the unknown coming up with solutions to problems. 
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